Minnesota System Procedure
1B.1 Equal Opportunity and Nondiscrimination in Employment and Education
Process Flowchart
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The Investigation Office of the Center for Civil Rights at Bemidji State
University and Northwest Technical College is responsible for development
of the process flowchart. The process flowchart provides a procedural
mapping for the complaint process. The Minnesota State Board Policy 1B.1
and Minnesota State System Procedure 1B.1.1. can be viewed here.
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https://www.minnstate.edu/board/policy/1b01.html
https://www.minnstate.edu/board/procedure/1b01p1.html
https://www.minnstate.edu/board/policy/

